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 Ottosen Britz Kelly Cooper Gilbert & DiNolfo, Ltd.’s newsletter, Legal Insights for  
School Districts, is issued periodically to keep clients and other interested parties 
informed of legal developments that may affect or otherwise be of interest to its readers. 
Due to the general nature of its contents, the comments herein do not constitute legal 
advice and should not be regarded as a substitute for detailed advice regarding a specific 
set of facts. Questions regarding any items should be directed to: 
 

OTTOSEN BRITZ KELLY COOPER GILBERT & DINOLFO, LTD. 
1804 North Naper Boulevard, Suite 350 
Naperville, Illinois  60563   
630-682-0085 
www.ottosenbritz.com 

 

Maureen Anichini Lemon, Editor mlemon@ottosenbritz.com 
  

Copyright 2018 by  
OTTOSEN BRITZ KELLY COOPER GILBERT & DINOLFO, LTD. 

All rights reserved.   
 

Pursuant to Rules 7.2-7.4 of the Illinois Rules of Professional Conduct,  this publication may 
constitute advertising material. 

Compensating an employee’s FMLA related rest break  
 

When accommodation breaks  benefit the employee 
rather than the employer, they are not compensable.  


